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RE:  Complaint/Report Concerning Human Rights Violations/Criminal Offenses  

        Committed Against Patricia M. Muhammad, U.S. Citizen while in the United  

        Kingdom 

 

To Whom it May Concern: 

 

My name is Patricia M. Muhammad.  I am an American and a U.S. born citizen who 

recently traveled abroad.  I departed the United States on December 5, 2021 and arrived 

in London, England, United Kingdom approximately on December 7, 2021.  I followed 

all necessary UK entry requirements as implemented at the time.  After a couple of 

months during my stay, my purpose for visiting was interfered with.  There is a segment 

of the UK population that is heavily involved in unpopular and unsavory activities that 

target not only American visitors but foreign visitors as well.  Much of this activity was 

discovered at the hotel I stayed in, namely the Hyatt Place/London Heathrow located at 

The Grove, Bath Road, Harmondsworth, West Drayton UB7 0DG, United Kingdom +44 

20 8759 7777.  Some of the crimes and offenses that these employees engaged in were:  

facilitating the stalking and harassment of certain guests, including me, invasion of 

privacy, eavesdropping and the facilitation of attempted human trafficking by none other 

than other American visitors (primarily).  Unfortunately, I was one of these targets for 

several weeks during my stay.  Their connivance and international conspiracy of these 

criminal offenses were heightened with their use of unpopular practices in the vein of 

referring to it as a "game" or "magic tricks".  Nonetheless, this is not the only unfortunate 



circumstance that I encountered during my UK visit.  While some of these employees and 

their affiliates, whether UK nationals or Americans, used the latter, they compromised 

my safety.   

 

Approximately at the end of February, 2021 I visited the London Heathrow International 

airport, with the intention to depart from the UK, I was confronted by multiple 

individuals.   One claimed to be a "doctor", in which later I was aware that he held no 

physician or other similar license nor was under the direct supervision of an individual 

who did possess the same.  Another had a black vest that appeared to be for combat or 

military style with a white shirt and black pants.  He informed me that "You have no 

rights."  This statement, intent and consequential actions is clearly in violation of the 

Universal Declaration of Human Rights.
1
  My luggage was taken away from me on one 

of the luggage carts without my permission.  There were two other individuals present, 

one of whom was at least a female.  There was no specific reason I was initially aware of 

why I was targeted other than that I am a woman, a covered Sunni Muslim who is not a 

UK national.  They asked me for my mobile phone, I provided it to another male 

participant whom I assume was to assist in my travel since he spoke about how I could 

secure my ticket.  I was embarrassed, humiliated, spoken down to in an unnecessarily 

condescending manner, discriminated against and in the end further harmed as I was 

removed from the airport.  Suddenly I was being transported in a law enforcement 

vehicle.  I did not violate any laws, nor was I accused of doing such.  The participants in 

this group attack asserted that they received reports that I was lost and wandering around 

the airport (paraphrasing).  The mere fact that as an American who was on a valid visa 

and did not, even by their own actions, commit any criminal act could be involuntary 

taken and falsely imprisoned in a western nation that is supposedly an ally of the United 

States demonstrates the extent of discrimination, racism and xenophobia against black 

American (not African) Sunni Muslims. 

 

I was removed from this vehicle and in a mobile unit system with guards securing the 

entrance.  I was tired, too uncomfortable to sleep and observed my unfamiliar 

surroundings.  The female guard stood at the door making fish "popping" noises with her 

left hand in her black vest pocket, staring at me to the right.  None introduced themselves 

as legitimate members of security or law enforcement.  Not one at the time explained to 

me the actual agency, department, bureau, whether national or local that they were 

affiliated with.  During this time I received no food.  I was treated as a war criminal.  All 

this because I was present at the airport, preparing myself to leave England.  

 

Eventually, I found myself in a bedroom with none of my belongings given to me.  I will 

provide a list of criminal offenses, human rights, civil rights and possible crimes against 

humanity committed against me during my involuntary stay.  At one point, I believed I 

was a "safe harbour" guest.  Nevertheless, I enumerate the following incidents as only a 

few unfortunate human violations that I experienced during my time at this location that 

is associated with UK's NHS (National Health Service) agency: 

 

1.  Whatever this unfamiliar place was, the doors to the individual rooms and bathrooms 

locked from the outside, increasing the risk of guests to be raped, involuntarily and/or 

                                                           
1
 See Art. 13:  1.  Everyone has the right to freedom of movement and residence within the borders of each 

state.  2.  Everyone has the right to leave any country, including his own, and to return to his country. 

 



unduly/unfairly confined or falsely imprisoned with or without an employee or other 

possible guest against their will.  Thus increasing the likelihood of a guest's safety to be 

compromised. 

 

2.  A female employee of apparent West African decent made derogatory comments 

about me being a Sunni Muslim. 

 

3.  For a few weeks several employees, regardless of their race and ethnicity or gender 

stalked and harassed me within the room I was assigned.  This included entering this 

room in groups of 2 or more seconds after I turn on the shower with my bare body, 

standing just outside the shower door.  This placed me in fear of being raped, ogled, and 

was a consistent and obvious invasion of my privacy. 

 

4.  These so-called health employees mocked certain guests, including myself, by using 

odd sounds, mockery, threat, intimidation, aggression and abuse of authority.  This during 

the furtherance of their NHS employment and in the vein of members of \vulnerable 

populations, including myself.  This is a form of neglect, abuse and also intentional 

infliction of emotional distress.  As they are health employees who have visitors and 

guests placed in their care, they are held to a higher standard regarding the physical and 

mental safeguarding as this is part of their employ, training, and certification. 

 

5.  The room I was assigned to had dirty sheets with foreign hairs and pillowcases on it.  

This not only is a violation of basic safety standards at a semi-healthcare location, but 

also during an international pandemic in which basic, reasonable cleaning measures were 

not initially followed for a new entry onto the property.  This further compromised my 

health and safety. 

 

6.  Some of the purported employees, those individuals who wore name tags, continued to 

violate my privacy, safety and place me in continuous fear and/or intimidation of my 

bodily integrity being compromised by: on multiple dates and throughout the day rushing 

into the room I was assigned, unexpectedly and oft-times without announcement.  Their 

purpose was unclear.  If any asked a question and I responded in a clear and articulate 

fashion, they would just repeat the question as if I did not answer it or stare to continue to 

intimidate.  Other times I would not respond as their behaviour was not only 

unprofessional and uncivilized, but appeared to be a vice they used to test guests and 

visitors responses who are in a vulnerable position in order to skew their 'reports' or 

comments to other personnel to justify detaining me without valid cause. 

 

7.  As this occurred during the winter months, I noticed basic amenities were not 

provided in the room I was assigned: 

 a. No heat or heating unit was provided.  There was also no heating or air controls  

                provided within the individual room. 

            b. No clock was provided.  This was an intentional attempt to ensure visitors  

                would appear disoriented when questioned in an already vulnerable position.   

                This also during the extended and abusive time where all my belongings,  

                including clothing and laptop was withheld from my possession. 

 c. There was no form of calendar.  See 7(b) above for reference as to NHS 

                neglectful and abusive practices. 



8.  In addition, the room I was assigned to had no lock.  This was a security, health and 

safety issue.  Not only because of the winter season, but just for visitor's/guest's basic 

security. 

 

9.  My personal items, luggage with all my clothes, including undergarments were 

forcibly withheld from my person without justification.  After days of being there, I asked 

a short, blonde female employee to have my belongings returned to me.  She would not 

make eye contact with me and said she would ask about it.  I never received my 

belongings  for over a week.  I was also not informed of the location of my personal 

property or where it was being stored, nor had access to my personal effects during this 

period.  The NHS personnel at this juncture committed larceny and conversion.  No one 

else who was a guest or visitor was continuously subject to this arbitrary interference 

with my right of access to my belongings.  This is in contravention and in violation of the 

Universal Declaration of Human Rights.
2
 

 

10.  As a result of (9), I was forced to remain in soiled underwear for a week, even after 

my menses began.  This though I requested access to my personal belongings at this point 

two times.  I had to hand washed the same underwear, which was now stained with blood 

from my menstrual cycle on a daily basis until the employees would return my 

possessions to me. 

 

11.  On more than one occasion I requested to speak with the local police.  The first time 

I requested to speak to London's local law enforcement was the day after my involuntary 

arrival.  The West African female member of personnel whom I spoke to referred to 

herself as "Max".  She said that I cannot speak to the police until I speak to a "doctor". 

 

12.  One night, a West African employee made several sexual innuendos and threats, 

spoke to me in a condescending  manner, implied that I am not intelligent and overall 

undermining my rights as  a possible asylum seeker. 

 

13.  One particular West African male member of personnel stated that he "will rape her 

every day until she returns to her home country." [statement is written as accurately as 

possible].  This criminal offense, conspiracy and threat to commit rape, sexual assault, 

battery and a crime based on gender (my being female) is also a human rights violation  

and likely considered a crime against humanity. 

 

14.  The hut off power for the showers in individual rooms are controlled by a button 

outside the room.  On occasion  employees were controlling and flooding the shower 

from the outside, either cutting my shower too short or flooding the area. 
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15.  One Caucasian female employee, a housekeeper made a derogatory reference to ski 

colour, ethnic origin. 

 a.  She also made disparaging religious remarks. 

 b. This is discrimination based on colour, ethnicity, national origin and skin  

                colour as well as a form of xenophobia. 

 

16.  Although this was mentioned prior, several NHS employees continued to entered 

assigned room at the time of taking shower resulting in a  my having a continuous fear for 

my safety.  This was an invasion of privacy, placing me in constant fear of my safety 

being compromised including possible sexual assault, assault and battery.  Sometimes I 

had to hold the shower door closed (solid wooden) until they left the room. 

 

17.  There were several days in which NHS employees continuously entered my assigned 

room nearly every five minutes and opening and slamming the door from the outside, 

flicking with the doorknob for no reason.  They did not enter.  They did not announce 

themselves, nor on any of these occasions did they address me.  This was continuous 

harassment and intimidation. 

 

18.  In the middle of the night, West African male staff members entered my assigned 

room, causing me to quickly awaken and see men hovering over me looking at the length 

of my body while I held on to the duvet cover.  They would also \bang on the door, play 

with the handle. 

 

19.  On one occasion an African male member of personnel stated that, "I was gonna rape 

her until I found out that she was a lawyer."  [this statement is as accurate as I can 

remember it]. 

 

20.  On one occasion the only meal I received was two pieces of toast, butter and jam 

within a 24 hour period.  I could not recall or jot down the date because I was deprived of 

writing utensils and paper as well as not having access to my laptop.   

 

21.  The day after this one I receive absolutely no food at all, including no water. 

 

22.  The following day, the only meal I received was two pieces of toast, butter and jam.  

That was it. 

 

23.  Approximately a day after this one, and for three consecutive days I had little to no 

soap for personal hygiene, this still after making request for personal cleaning products. 

 

24.  On more than one occasion I had no access to fresh drinking water. 

 

25.  On days where the blonde female activities coordinator began to appear and ask 

about if I wanted to participate in activities, I requested pen and paper.  These initial 

occasions I never received any. 

 

26.  One day a West African male employee referred to me as "lazy" though I was 

refused pen and paper and access to my laptop on two different occasions, continuously 

deprived of sleep, foo a and access to clean drinking water. 



27.  Male personnel continued to enter my assigned room at night looking over the length 

of my body while I am confined in bed.  I had a fear to sit up or remove myself from the 

bed.  This is false imprisonment, harassment , threat and intimidation. 

 

28.  When I began to receive meals, on at least 2-t occasions I was brought soiled/used 

utensils. 

 

29.  I did not use these soil utensils.  2-3 days in a row was given potato and beans.  It 

was unknown if the food had been rejected by another person or otherwise compromised 

since the utensils were previously used when presented to me. 

 

30.  I requested for NHS employee to contact   police.  Again my requests   was denied. 

 

31.  March 08, 2022:  I was given a baked potato and tangerine as a meal.  I received 

dirty utensils on this occasion as well. 

 

32.  I requested a clean towel to bathe.  I never received it.  I had the same soiled towel, 

hand towel for over 6 days. 

 

33.  I was forced to wear the same soiled undergarments/underwear for at least 6 days 

even after menses began. 

 

34.  I  requested a clean shirt from one of the members of personnel because I was forced 

to wear the same clothing for 6 days and was refused access to my own belongings, 

including my clothing.  I never received a clean shirt. 

 

35.  March 09, 2022.  I still did not receive or have access to my belongings until this 

date.  An employee entered my assigned room with my luggage.  There were three West 

African females initially stating that I cannot keep my luggage/personal effects in my 

room, but can only remove a few items and they would give me  permission to look 

through my belongings.  I initially did not respond to the blonde female employee.  Then 

she asked whether I would like to speak to another employee.  After she left, three ofther 

West African employees stated that they were to lock my belongings under the bed 

though I would not have access and they would only have the key.  I refused.  One of the 

three stated that I could keep my luggage out like this and stay here.  I responded "fine" 

then I would take my luggage and leave since that was my only option.  Two additional 

African male employees appeared as to intimidate me and to continue their false 

imprisonment. 

 

36. March 10, 2022:  A brunette female employee with glasses who did not identify 

herself by name, role, or position requested to take a photograph of me.  I refused.  She 

asked/requested  to take a photograph of me a second time stating that they might not 

allow me to leave the premises/exit their property ever/at all if I don't.  This 

hebaviour/conduct is: 

 a.  false imprisonment. 

 b.  Attempt to use my name, image or likeness without my permission. 

c.  Abuse of authority 

d.  Neglect in furtherance of NHS employ. 

e.  Threat, intimidation and possible kidnapping. 



This appeared only minutes after someone claiming to be an advocacy counselor.  This 

person with the camera did not identify herself by first or last name or by her position. 

 

37.  March 10, 2022, 12:00pm/noon.  Three different employees entered.  One West 

African female and two West African males with khaki pants also entered.  They 

suddenly demanded that I remove all of my belongings.  I refused.  I stated that three 

other employees had  already stated that it was alright to keep my belongings/luggage 

where it was as long as it was out of the way.  The two "henchmen" in khakis attempted 

to still remove my possessions nonetheless.  Another employee, a brunette with glasses 

stated that they needed to go through my belongings and lock them under the bed.  She 

stated that the other employees were erroneous and had them leave my assigned room so 

she and another could take inventory. 

 

38.  march 11, 2022, 12:14 pm:  White female employee with clear framed glasses 

knocked on the door and asked if she could assist with anything.  I requested to use my 

laptop charger which is locked under the bed with my luggage.  This employee stated 

that: 

 a.  No charges could be in the bedroom, if they coca charge it, it has to be done in 

their office.  I stated that this is not what the other employee by the name of Lynn said.  

She said, "Lynn, who's Lynn?  I don't know who Lynn is."  I stated that this not what she 

said (reiterated).  The I said I will just keep it (charger) locked under my bed.  Then she 

said "o.k." though she stated it could not be there in the first place.  She refused to state 

her name or identify her position though I had request the former.  

 

39.  Unknown female employee playing with There was no knock , no announcement of 

presence nor any request made.    Antagonism and harassment. 

 

40.  NHS female employee stating that she observed me staring at the wall.  When I was 

a taking a break from writing. 

 

41. March 11, 2022:  Max, the West African female employee spoke to me 

condescendingly, assuming that I had a lapse of memory of the events that took place the 

day prior when she and  another set of African employees attempted to remove my 

belongings again.  They a.  they are the only employees that kept mentioning my 

possessions. 

 

42.  March 11, 2022:  A female  member of NHS personnel enters and claims only to 

"collect your plate."  Then peculiarly asks if I have a metal spoon" in my possession.  I 

am unsure of this was literal, since they only bring in plastic utensils, have already 

searched all of my belongings and I have never left my assigned room before. Otherwise 

this query made no practical sense to me. 

 

43.  March 11-12, 2022:  A West African female employee attempted to molest/sexual 

assault me while I was asleep.  I felt her attempt to remove the lower portion of my coat 

that I had under the cover because there was no heat.  I jolted  upwards from this 

violation of my bodily integrity, invasion of privacy and attempt to cause me possible 

bodily harm while I was asleep.  I said nothing further after my reaction and the West 

African employee quickly left. 

 



44.  March 13, 2022:  A Caucasian female member of staff referred to me as a hypocrite 

after I turned in modest gesture because of her  aggressive attempt to close the storage of 

the bed.  This was verbal abuse. 

 

45.  A Caucasian female employee walks inside room, asks if I want to play bingo.  I said 

"no".  She asked again and said are you sure.  I do not respond.  She enters aggressively 

and questions where I am staff, nurse or a patient.  Again, I do not respond.  She refuses 

to leave.  I press the call button for help.  A unnamed male employee walks by to escort 

her out.  She keeps asking if I am a patient, I have never seen her before.  The other male 

employee says "you can't do that" to the female without a tag and escorts her away; but 

not before I enter the bathroom and she attempts to follow me there as well. 

 

46.  March 13, 2022:   I received no food or meals today.    I asked two different 

employees on two different occasions to help in retrieving my own property underneath 

the bed.  Each time they stated they would send another employee.  The second time they 

sent a West a West African female employee.  This employee threatened to  fee me beans 

and potatoes for a week.  I believe her name is Max.  The second employee sent Max to 

fulfill my request to which I refused/declined to safety concerns. 

 

47.  March 13, 2022:  A West African male staff member peering through the blinds in 

the middle of the night for an extended time.  He then hurriedly opened the door to enter 

until he noticed that his disruption caused me to suddenly awaken.  He quickly turned 

around and left.  This is threat, intimidation, fear of sexual assault and fear of theft of 

personal property. 

 

48.  March 14, 2022:  A Caucasian female member of staff mocked my religious attire as 

she engaged in communicated with a mentally compromised, 50+ aged  Caucasian me 

guest from down the hall of my assigned room.  "In the name of Jesus, you need to 

remove that thing from your head," the staff member joined her in laughter and the 

mockery.    This is racial intolerance, xenophobia, religious discrimination, religious 

harassment, intimidation/threat, bullying, temporary confinement of a member of 

vulnerable population as they were just outside of the door of my assigned room, false 

imprisonment all while suing these tactics as threats to dehumanize, mock and 

unjustifiably deter vulnerable visitors in exercising her due rights within this building, 

private quarters assigned and in contravention of local ordinance, Parliamentary 

legislation on religious intolerance and freedom and international law including the 

Universal Declaration of Human Rights.
3
 

 

49.  March 15, 2022:  I received no breakfast and no lunch. 

 

50.  Ward manager enters room.  This is a short, dark skinned West African male who 

states that it was his understanding that I needed the internet.  I responded "no".  he 

returned with the "nurse" and "doctor".  I ask if it is required for the manager to be 

present.  After he leaves, the "doctor" asks if I still needed the internet and that they have 

                                                           

3
 See Art. 18.  Everyone has the right to freedom of thought, conscience and religion; this right includes freedom to 

change his religion or belief, and freedom, either alone or in community with others and in public or private, to 

manifest his religion or belief in teaching, practice, worship and observance. 



wi-fi access and I could book my flight from there.  Then he kept asking me if I am 

booking my flight.  The "nurse" claims she can request login credentials.  I said I do not 

want login credentials.  The "doctor"   keeps asking more than once if I have a phone.  I 

respond "no".  Then he asks if I want I can get a SIM card for a phone or tablet.  I said I 

do not have a tablet.  He refused to provide login credentials and demands to be informed 

as to what I device I would use to login.  I asked why you need to know what form of 

device I use in order for you to provide the login credentials.  He asserts that the UK 

Central Trust wants to know what date I access the internet to book my flight.  This is the 

exact reverse of what the "doctor" informed me of the first time the potential option was 

presented to me.  In that conversation, approximately 2-3 days ago, this same Pakistani 

"doctor" states that by Thursday that they could make arrangements to send me to a bed 

and breakfast for two weeks via a cab.  From there I would be able to access the internet 

because they wanted "to respect my privacy."  Now he just claimed the exact opposite.  

Then the "doctor" asked if I wished to speak to the director. 

 

Most of the acts above violate U.S. federal law, international law and European law.  

Since NHS is a quasi-governmental entity its actions is representative of the nation state 

(United Kingdom) specifically the country of England where these criminal offenses 

occurred.  In particular, European Convention on Human Rights (ECHR) and several 

of its articles are relevant: 

 

a.  Article 5 § 1 of the Convention:  1. Everyone has the right to liberty and security of 

person. No one shall be deprived of his liberty save in the following cases and in 

accordance with a procedure prescribed by...
4
 

b.  The United Kingdom is subject to this international law as it was not only a signatory, 

but also ratified this convention and incorporated as part of its domestic law through its 

passage of the Human Rights Act.
5
 

51.  West African NHS employees engaging in occult practices against visitors and 

guests.  One West African female making a comment about me, "She is a child of 

God…"  Their conduct to test or coerce individuals who are members of vulnerable 

population is in violation of the Universal Declaration of Human Rights:  Art. 18, "No 

one may be compelled to belong to an association." 

According to the U.S. Department of State's website: 

                                                           
4
 See p. 10, "Deprivation of liberty outside formal arrest and detention 19. The question of applicability of 

Article 5 has arisen in a variety of circumstances, including: ▪ the placement of individuals in psychiatric or 

social care institutions (De Wilde, Ooms and Versyp v. Belgium; Nielsen v. Denmark; H.M. v. 

Switzerland; H.L. v. the United Kingdom; Storck v. Germany; A. and Others v. Bulgaria; Stanev v. 

Bulgaria [GC]; see also " Article 5 § 1, first sentence, lays down a positive obligation on the State not only 

to refrain from active infringement of the rights in question, but also to take appropriate steps to provide 

protection against an unlawful interference with those rights to everyone within its jurisdiction (El-Masri v. 

the former Yugoslav Republic of Macedonia [GC], § 239)."  NOTE:  These cases do not make a distinction 

between a UK national and a tourist or visitor.  These rights are to be protected as long as the individual is 

present within the borders of this nation state.  Thus, Patricia M. Muhammad, a visitor, who had her rights 

deprived and violated, falls under the jurisdiction of these protections as defined and explained in the 

above-referenced case [Patricia M. Muhammad]. 
5
 See generally the UK's Human Rights Act of 1998.  

https://www.legislation.gov.uk/ukpga/1998/42/section/2 



"The United States has no closer partner than the United Kingdom.  Following the end of the 

American Revolution in 1783, the United Kingdom officially recognized American 

independence, and in 1785, our two countries established diplomatic relations.  Other than a 

brief break in relations during the War of 1812, the United States and the United Kingdom 

have remained durable partners and Allies.  Our partnership is the foundation of our mutual 

prosperity and security."
6
 

The very nature of the conduct in which NHS employees in furtherance of a quasi UK 

governmental health agency towards me, a U.S. citizen/American demonstrates the lack of 

respect and lapse in the implementation of purported shared ideals, including the protection 

of human rights of American citizens abroad.  I am requesting that the following federal 

agencies conduct a full and objective investigation into the incidents and human rights 

violations that I experienced as enumerated above during my stay in London, England, 

United Kingdom.  Their conduct is also an example of crimes against humanity
7
 committed 

against me as outlined in the Rome Statute of the International Criminal Court.  Their 

definition of crimes against humanity as enumerated in Article 7 and other UN Conventions 

are quite relevant. 

Your careful attention to this matter is greatly appreciated.  If you require any further 

information or details, I may best be reached via email at patriciammuhammad@gmail.com. 

Yours truly, 

 

Patricia M. Muhammad 

U.S. Citizen/American 

 

pmm 
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 See https://www.state.gov/u-s-relations-with-united-kingdom/ 

7
 See Art. 7(1)(d), (f), (i), (k),   


